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O N JA NUA RY  23 ,  1996 ,  T HE  O F F I CE  O F

CO M P LI A NCE  (O O C)  F I RS T  O P E NE D DO O RS

T O  E NF O RCE  T HE  CO NG RE S S I O NA L

A CCO UNT A B I L I T Y  A CT  O F  1995  A ND

S E V E RA L  I M P O RT A NT  WO RK P LA CE

P RO T E CT I O N LA WS  F RO M  WHI CH CO NG RE S S

HA D P RE V I O US LY  B E E N E X E M P T .
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O V E R  3 0 , 0 0 0
CURRENT
E M P L O Y E E S  O F
T H E  L E G I S L A T I V E
BRANCH
 

FORMER  
EMPLOYEES

J O B  A P P L I C A N T S

VIS ITORS

W h o  i s  c o v e r e d  b y
t h e  C o n g r e s s i o n a l

A c c o u n t a b i l i t y  A c t ?

•  US HOUSE OF REPRESENTATIVES
(DC & STATE DISTRICT OFFICE STAFF)

•  US SENATE
(DC & STATE OFFICE STAFF)

•  US CAPITOL POLICE

•  CONGRESSIONAL BUDGET OFFICE

•  OFFICE OF THE ARCHITECT OF THE
CAPITOL

•  OFFICE OF THE ATTENDING
PHYSICIAN 

•  OFFICE OF COMPLIANCE   

•  OFFICE OF CONGRESSIONAL
ACCESSIBILITY SERVICES

•  LIBRARY OF CONGRESS

Certain provisions of the CAA also apply to the GAO



The CAA also protects against retaliation or reprisal for exercising these rights.

Veterans’ Employment
and Reemployment
Rights Act of 1994
(USERRA) (Chapter 43 of
Title 38 of the U.S. Code)

The Worker Adjustment
and Retraining
Notification Act (WARN)

Veterans Employment
Opportunities Act
(VEOA)

Genetic Information
Nondiscrimination Act
(GINA)

The Fair Labor
Standards Act of 1938
(FLSA)

The Family and Medical
Leave Act of 1993
(FMLA)

The Federal Service
Labor-Management
Relations Statute
(FSLMR)

The Rehabilitation Act
of 1973 (Rehab Act)

The Age Discrimination
in Employment Act of
1967 (ADEA)

The Americans with
Disabilities Act of 1990
(ADA)

Title VII of the Civil
Rights Act of 1964 (race,
sex, color, religion, and
national origin)

The Employee
Polygraph Protection
Act of 1988 (EPPA)

Laws applied by the CAA



Current Alternative Dispute Resolution Process

COMPLIANCE.GOV

Request within 180 days
of violation

Length of stage: 1-30
days

Request within 15 days
after end of counseling

Length of stage: 30
days, unless extended
by mutual agreement

No sooner than 30 days,
nor later than 90 days,
after end of mediation

Hearing commences within 60 days of complaint, unless
extended for up to 30 days.  Decision issued within 90

days of end of hearing.

No later than 30 days after hearing o�cer's decision

No later than 30 days after hearing o�cer's decision

COUNSELING MEDIATION ELECTION OF
REMEDY

JUDICIAL
PROCEEDING
IN FEDERAL

COURT

U.S. COURT
OF APPEALS

OR

ADMINISTRATIVE PROCEEDING BEFORE
HEARING OFFICER

APPEAL TO OOC BOARD OF DIRECTORS

APPEAL TO U.S. COURT OF APPEALS
(FEDERAL CIRCUIT)

1 2 3


